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Gender Expert, Gender and Investment Climate 

Terms of Reference 

Background  

The European Bank for Reconstruction and Development’s (‘EBRD’ or the ‘Bank’) Investment 

Climate and Governance Initiative (‘ICGI’) led by the Bank’s Governance and Political Affairs 

team  was launched in 2014 to enhance the Bank’s support to improving investment climate 

and governance in its countries of operations (CoOs). This is an area in which the EBRD has 

demonstrated its value-added and transition impact. The Bank’s private sector-oriented 

operational framework and enhanced policy dialogue in support of institutional reform can play 

a pivotal role in unlocking the economic potential in its CoOs.  

The Bank’s Gender and Economic Inclusion team that is part of the Economics, Policy & 

Governance department provides technical input and oversight to the Bank’s Governance and 

Political Affairs team in the following areas: 

1. Integrating gender equality and women’s economic empowerment into all aspects of a 

high-profile Investment Climate project across the Eastern Partnership (EaP) countries 

that the EBRD is taking forward on behalf of the EU. 

2. Integrating gender equality and women’s economic empowerment into the design and 

implementation of the ICGI and associated programmes led by the Governance and 

Political Affairs team. 

3. Integrating the promotion of gender equality into the EBRD’s operations with a specific 

focus on policy dialogue and other Technical Cooperation (TC) assignments; and 

supporting the dissemination of gender equality by preparing tools such as guidance 

notes, knowledge products, training seminars, and contributing to conferences and 

workshops and the preparation of specific studies commissioned by the Gender & 

Economic Inclusion team. 

Objectives 

The objective of this TC assignment (“the Assignment”) is to support the operations of the 

Gender and Investment Climate by providing funding for the appointment of a Gender Expert 

(the “Consultant”)  to assist the Associate Director, Gender & Economic Inclusion team in the 

effective integration of gender equality and women’s economic empowerment into the third 

phase of the EU Investment Climate project in Eastern Partnership countries (Armenia, 

Azerbaijan, Belarus, Georgia, Moldova and Ukraine).  

Scope of Work 

The tasks of the Consultant shall include, inter alia the following: 

 

(1) Assist the Associate Director, Gender & Economic Inclusion team in the effective 

integration of gender equality and women’s economic empowerment into the third 

phase of the EU Investment Climate project in Eastern Partnership countries 

(Armenia, Azerbaijan, Belarus, Georgia, Moldova, Ukraine). 
 Assist the Associate Director in the integration of gender equality and women’s economic 

empowerment into the design and delivery of technical assistance projects for 
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implementation, in liaison with the investment climate experts and other relevant 

colleagues; 

 Coordinate with Investment Climate experts and other colleagues to ensure consistency of 

approach, design and implementation of TA projects; 

 Manage and monitor project plans and budgets and assess project risks on gender 

components, flagging any issues to the Associate Director and proposing solutions where 

applicable; 

 Provide gender input to the preparation of project reports, internally and for the Client; 

 Other ad hoc responsibilities on request. 

 

(2) Assist the Governance and Political Affairs team in the integration of gender equality 

and women’s economic empowerment into the Investment Climate and Governance 

Initiative and the design and implementation of Technical Cooperation (TC) across 

the EBRD’s countries of operation. 

 Analyse gender and investment climate and governance challenges across the EBRD 

region and provide inputs on gender issues to technical assistance projects, briefings, 

country diagnostics, country strategies and other relevant documents as required. 

 Provide technical advisory input throughout the project cycle and monitor implementation 

of projects with a gender component and/or focus. This includes drafting terms of 

reference, recruiting and managing consultants, liaising with teams, consultants and clients 

as well as going on field trips, project administration, reporting etc) 

 Support gender aspects of existing ICGI projects’ implementation, including leading on 

project administration, procurement and contracting arrangements and project reporting, 

liaising with internal and external stakeholders as required. 

 Help identify potential donors and mobilise funds to support gender and governance 

projects, in collaboration with the Donor Co-Financing team. 

 Assist with gender policy dialogue on investment climate issues; participate in internal and 

external conferences and other events at an appropriate level; help establish and maintain 

close cooperation with internal and external colleagues working on both gender equality 

and investment climate and good governance in the EBRD countries of operation. 

 Other ad hoc responsibilities on request. 

 

(3) Under the supervision of the Associate Director, Gender & Economic Inclusion team, 

provide technical advisory support on integrating the promotion of gender equality 

and women’s economic empowerment into the EBRD’s operations, with a specific 

focus on policy dialogue engagements and related Technical Cooperation operations. 

 Provide technical advisory input throughout the project cycle and monitor implementation 

of projects with a gender component and/or focus. This work includes: 

 Drafting the terms of references; 

 Recruiting and managing consultants; 

 Liaising with Banking teams, consultants and clients as well as going on field 

trips, when and as needed 

 Managing the contract and budgetary requirements related to the assignment. 

 Any other action needed for successful project implementation and follow up. 

 Manage the deliverables of the related TC and ensure efficient reporting and 

input to the Results Matrix which forms part of the Performance Monitoring 

Framework, preparing related progress and/or completion reports. 

 Manage or prepare the related knowledge products related to the TC and 

disseminateaccordingly (including through trainings/meetings) 
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 Contribute to capacity building within the Bank by conducting research, leading product 

development, and analysis on gender and women’s economic empowerment issues in 

EBRD countries of operation to inform projects and facilitate effective prioritisation, 

planning and development of activities. 

 Contribute to the development of tools to support capacity building such as toolkits and 

platforms to enhance skills and knowledge of EBRD internal and external stakeholders on 

gender and women’s empowerment issues.  

 Other ad hoc responsibilities on request. 

 

Implementation Arrangements 

 

He/she has a dual reporting line to the Associate Director, Gender and Inclusion Economic 

team and Associate Director, Governance & Political Affairs team. 

 

The expected duration of the assignment is 18 months, with a possibility of an extension subject 

to the availability of donor funding.  

 

Consultant Profile 

 

The Consultant will be an expert in gender equality and economic inclusion with preferably 

five (5) years or more previous relevant project experience in positons related to women’s 

economic empowerment and investment climate analysis. 

 

In addition, the Consultant should have the following qualifications and experience: 

 An advanced degree in social sciences, economics, political economy or related field 

 Strong analytical skills and an understanding of the investment climate, political, 

economy and governance challenges and experience working to address them; 

 Good understanding of the Bank’s ongoing gender-responsive investment climate and 

ICGI work, particularly in the EaP region; 

 Experience in implementing projects and managing consultants’ work; 

 Excellent communication and report writing skills; 

 Experience of working successfully on projects in multicultural environments 

 Drive for results; 

 Strong partnership and team-working skills; 

 Ability to work effectively under pressure and manage competing priorities; 

 Excellent written and oral English language skills; knowledge of a language of one of 

EBRD countries of operations would be considered an advantage; 

 Experience in EBRD’s countries of operations would be considered an advantage as 

would experience in an International Financial Institution. 

 


